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NLC India Limited

(Formerly Neyveli Lignite Corporation Limited)
(‘Navratna’ — A Government of India Enterprise)

NLC India Limited (Formerly Neyveli Lignite Corporation Limited), a premier ,NAVRATNA" Public Sector Enterprise with a present annual turnover of
INR.8496.20 Crore (approx.) is spreading its wings in the frontiers of Mining (Lignite & Coal), Thermal Power generation and Renewable energy. The Cor-
porate plan of the company has many ambitious expansion schemes for massive capacity augmentation in the years to come. To add to its strength and
fuel its growth, the company is looking for energetic & result oriented talents for recruitment to the posts under following classification heads for Neyveli,
Barsingsar, Bithonok, Talabira, South Pachwara, various locations of solar / wind power projects / sites and subsidiaries / JVs viz. NTPL, NUPPL etc. :

Sl.
No.

Post

Grade

Number of vacancies &
reservation of posts

Educational Qualification

Length & Area of Work Experience

THERMAL POWER PROJECTS

General Manager

E-8

05 Posts (UR-01,0BC-03,
SC-01)

Degree in Mechanical Engi-
neering (or) AMIE in Mechani-
cal Engineering

Minimum 22 years of post qualification working ex-
perience in Thermal Power Station(s), out of which
minimum 05 years should be in Power Station
Construction & Erection / Maintenance of Thermal
Power Station with units of 500 MW capacity and
above. Preference will be given to the candidates
with Thermal Power Project Construction / Erection
and Commissioning background.

MEDICAL

Deputy Chief Medical
Officer

Medical Officer

Posts - 08 General Surgery
- 3 General Medicine-3 Or-
thopaedics-1 Radiology-1

General Surgery: MBBS and
MS / DNB in General Surgery,
preferably with skill to perfor
m Laparoscopy Surgeries.
General Medicine: MBBS and
MD / DNB in General Medi-
cine. Orthopedics MBBS and
Diploma / MS / DNB in Ortho-
pedics. Radiology MBBS and
Diploma in Medical Radio Di-
agnosis (DMRD). All Degree /
PG Degree / DNB / Diploma
should have been registered
with Medical Council of India
/ State Medical Council.

For the post of DCMO (E-5 Grade) a) Minimum 04
Years of Post qualification experience for the candi-
dates possessing MBBS with PG Degree. b) Mini-
mum 8 Years of Post qualification experience for
the candidates possessing MBBS with PG Diploma
in orthopaedics / DMRD. For the post of MO (E-4
Grade) a) No experience required for the candi-
dates possessing MBBS with PG Degree. b) Mini-
mum 4 Years of Post qualification experience for
the candidates possessing MBBS with PG Diploma
in orthopaedics / DMRD. (Post qualification experi-
ence means experience after passing PG Diploma
/ MD / MS / DNB / DMRD, as the case may be, in
Govt. / Pvt. Hospitals, preferably in ICU / NICU /
RCU / PICU / Emergency Medical Service unit

is preferable).

Manager (Legal)

02 Posts (UR-01, OBC-1)

a) Should possess a Bach-
elor of Law Degree (3 years
or 5 years) from a recognized
university; b) Practicing Advo-
cates should have enrolled as
an Advocate with any State
Bar Council in India. Desir-
able a) Post Graduate Degree
in Law with specialization in
Commercial Laws / Contrac-
tual matters and Labour Laws;
and b) Adequate knowledge
on computer will have an add-
ed advantage.

a) Minimum Post qualification experience of 05
years as practicing advocate from the date of en-
rolment with successful track record of handling
matters relating to Labour & Service, Commercial
Contracts, Taxation, Revenue matters, Land Acqui-
sition, Arbitration and other civil laws. Adequate ex-
perience in drafting of Deeds, Conveyance plead-
ings, Legal scrutiny of title deeds and other security
documents is essential; (or) b) Minimum 05 years of
Post qualification experience as Legal executive in
Legal Departments of any reputed industrial organi-
zation, Government / public sector undertakings in-
cluding scheduled banks; (or) ¢) Minimum 05 years
of Post qualification experience in the listed com-
panies as Legal executive, subject to meeting the
comparable compensation / profile, as prescribed;
(or) d) Candidates having combined experience for
the stipulated period of 05 years both as a prac-
ticing Advocate and Legal Executive in a reputed
Industrial organization / Govt. / PSE / Scheduled
Banks / listed companies will also be considered,
subject to satisfying the other eligible criteria. De-
sirable Candidates having HR background / experi-
ence will have an added advantage.

Deputy General Man-
ager (Finance)

E-7

04 Posts (OBC-02, SC-01,
ST-01)

Additional Chief Man-
ager (Finance)

E-6

04 Posts (OBC-03, ST-01)

Deputy Chief Manager
(Finance)

E-5

05 Posts (UR-03,0BC-01, SC-
01)

Pass in final examination
of Institute of Chartered Ac-
countants of India (CA) / In-
stitute of Cost Accountants
of India (CMA) (or) Degree
in any discipline with MBA of
minimum 02 years duration
with specialization in Finance

Length of Post qualification experience DGM (E-7
Grade) — 19 Years; ACM (E-6 Grade) — 13 Years;
DCM (E-5 Grade) — 9 Years. Length of Post quali-
fication experience Minimum prescribed length of
post qualification experience in Project Accounting
/ Finalization of Accounts / Audit / Taxation / Fund
Management / Costing & Budgeting, etc. Working
Knowledge in Computerized environment is essen-
tial.

HUMAN RESOURCE

Deputy General Man-
ager (HR)

04 Posts (OBC-03, SC-01)

a) Degree in any discipline;
and b) Post Graduate Degree
in Social Work / Business Ad-
ministration / Business Man-
agement with specialization
in Personnel Management /
Industrial

Length of Post qualification experience
DGM (E-7 Grade) — 19 Years;

CM (E-6 Grade) — 16 Years;

ACM (E-6 Grade) — 13 Years;

DM (E-3 Grade) — 1 Year.
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Relations / Labour-Welfare
(OR) Post Graduate De gree
/ Diploma of minimum two
years duration in Personnel
Management/ Industrial Rela-
tions / HRM / Labour Welfare /
Labour Management / Labour
Administration / Labour Stud-
ies. Additional qualification of
Degree in Law is desirable.

Length of Post qualification experience

Minimum prescribed length of post qualification ex-
perience in Human Resource / Personnel
Management / Industrial Relations / Labour Wel-
fare.

Note: (1) Candidates not
possessing Graduation / De-
gree need not apply. (2) Post
Graduate Degree / Diploma
should have been complet-
ed after obtaining a degree
in any discipline; (3) Candi-
dates whose PG Degree /
Diploma Certificate does not
indicate relevant specializa-
tion are required to produce
any proof from the University
/ Institution in which studied,
indicating the specialization in
clear terms (or) Marks / Score
Card in proof of having stud-
ied minimum of two subjects
in Human Resource, (i.e.) in
Personnel Management / Hu-
man Resource Management /
Industrial Relations / Labour
Welfare / Labour Manage-
ment / Labour Administration
/ Labour Studies in the Final
Year in case of non-semester
pattern / in last two semesters
in case of semester pattern.

a) Degree in any discipline
and b) Post Graduate De-
gree / Post Graduate Diploma
of 2 years full time duration
from recognised Institutes /
Universities in  Community
Development / Rural Devel-
opment / Community Organi-
zation & Development (OR)
A Post Graduate Degree of 2
years full time duration in So-
cial Work with specialization
in Community Development /
Rural Development / Commu-
nity Organization and Devel-
opment Practice from recog-
nized Institutes / Universities.

Minimum 09 Years of post qualification experience
in the areas of Community Organization / Commu-
nity Projects / Community Development / Resettle-
ment & Rehabilitations programmes.

a) Degree in any discipline
and b) 2 years full time Post
Graduate programme in Man-
agement from recognized In-
stitutes / Universities (OR) 2
years full time Post Graduate
programme in Business Ad-
ministration from recognized
Institutes / Universities.

Minimum 09 years of post qualification experience
in Teaching / Training in the areas of Management,
in Management Institutes (or) Training Institutes
(or) Educational Institutions / Universities (or) Train-
ing Institutions run by Government (or) CPSEs.

(Secretarial)

2 Chief Manager (HR) [E-6 05 Posts
(UR-04, OBC-01)

3 Additional Chief Man- | E-6 02 Posts (UR-02)
ager (HR)

4 Deputy Manager (HR) | E-3 05 Posts (UR-02, OBC-02,

SC-01)

5 Deputy chief Manager | E-5 04 - Posts (UR-01, OBC-
(HR) - (Community 01, SC-01, ST-01)
Development)

6 Deputy chief Manager | E-5 02 - Posts (UR-02)

(HR) - (Training and
Skill Development)
1 Deputy Chief Manager | E-5 01 Post (UR-01)

Member of the Institute of
Company Secretaries of In-
dia.

Preferable:

Degree in Law will have an
added advantage.

Length of Post qualification experience

DCM (E-5 Grade) — 9 Years Manager (E-4 Grade)
— 5 Years Length of Post qualification experience
Minimum prescribed length of Post qualification
experience, inter-alia in:-

a) Handling Board / General Meetings.

b) Compliance with the requirement prescribed
under the Companies Act, Listing Agreement with
the Stock Exchange/ DPE guidelines.

c) Issue of Bonds / Shares/ Liaison with Registrar of
Companies, SEBI and Stock Exchanges.

d) Handling of Shareholder/Bond holder grievances
etc.

HOW TO APPLY?

7.1. Eligible applicants should Register and Apply ONLINE only through NLC India Limited“s website www.nlcindia.com. No other means / mode of
application will be accepted. 7.2. Before registering / applying online, the candidates should possess valid e-mail ID, which should remain valid at least for
one year. 7.3. The candidates can access the online application portal at www.nlcindia.com. The Online application portal will be active from 10:00 hours on
19-09-2018 to 17:00 hours on 09-10-2018. 7.4. Candidates (except SC/ST/PWD/Ex-serviceman categories) are required to pay a non-refundable amount
of INR.300/- as Application Fee through ONLINE, using State Bank Collect facility available at www.onlinesbi.com. Detailed process regarding payment of

Application Fee is available in our website.
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(i) Diploma Trainees/Jr. Officer Trainee (HR): Rs. 50000/- for GEN/
OBC(NCL) & Rs. 25000/- for SC/ST/PwD
(ii) Jr. Technician Trainees: Rs.
OBC(NCL) & Rs. 12000/- for SC/ST/PwD
General Information and Instruction

1. Only Indian Nationals who have attained the age of 18 years and above
are eligible to apply.

2. Before applying, the candidate should ensure that he/ she fulfills the
eligibility criteria and other norms mentioned in this advertisement.

3. Categories of PwD eligible for the posts shall be as per the categories of
PwD identified suitable for the posts as per Govt. Notification.

4. SC/ST/OBC (NCL)/Ex-SM candidates can apply for the Un Reserved
(UR) vacancy, subject to meeting the all general standards of eligibility.

5. All eligibility qualification should be recognized in India and from a
recognized Institution/ Board/ Council/ University. However, qualification
acquired through distance/correspondence mode shall not be considered
as per AICTE norms.

6. Wherever CGPA/OGPA/DGPA or Letter Grade in a degree/diploma/ITI
is awarded, its equivalent percentage of marks must be indicated in the
online application as per norms adopted by University/ Institute.

7. Percentage of Marks obtained by the candidate in Degree/Diploma/IT]
shall be calculated based on the practice followed by the University/
Board/Institution from where the candidate has obtained the degree. In
case the University/institution does not have any scheme for converting
CGPA into equivalent marks the equivalence would be established by
dividing the candidates CGPA by the maximum possible CGPA and
multiplying the result with 100.

8. For the post of Diploma Trainee: Higher qualification of B.Tech/B.E. in
same discipline in engineering with 65% marks or more shall not be a
bar for the post of Diploma Trainee.

9. Forthe post of Jr. Technician Trainee: Higher qualification of BE/B.Tech/
Diploma in Engineering in relevant discipline shall not be a bar for the
post of Jr. Technician Trainee.

10. Mere submission of application does not guarantee the adequacy of
candidature for being considered for further selection process.

11. The management reserves the right to raise the minimum eligibility
standards/criteria to restrict the number of candidates to be called for
Computer Based Test, if so required.

12. Candidature is liable to be rejected at any stage of recruitment/selection
process without notice or if joined services are liable to be terminated,
if any information provided by the candidate is not found in conformity
with the eligibility criteria notified or POWERGRID comes across any
evidence / knowledge that the qualification / experience / and any
other particulars indicated in application / personal resume / other
forms /formats are not recognized / false/misleading and/or amounts to
suppression of information/particulars which should have been brought
to the notice of POWERGRID or that the candidate has been shortlisted
for next stage in the process/has secured employment in POWERGRID
through or adopting unfair means.

13. The vacancies notified may vary and operation of panel will depend on
requirement.

14. Candidature is liable to be rejected at any stage of recruitment process or
after recruitment or joining, if any information provided by the candidate
is not found in conformity with the criteria mentioned in the detailed
advertisement given in the web site.

15. Computation of age shall be done on the last date for submission of
application. Date of issuance of final mark sheet shall be taken as the
date of acquiring qualification.

16. Applications that are not in conformity with the requirements indicated in
the advertisement without requisite payments or necessary document
proof will be rejected.

17. Application fee shall not be refunded in any case.

18. The candidates found eligible based on the information submitted by
them can download their admit card indicating roll humber, name of
the test venue and guidelines for the test from our website https://www.
powergridindia.com/er-ii-recruitment

19. Candidates selected in POWERGRID are liable to be posted anywhere
in India and Abroad.

20. Complaints attributable to the incompatibility of the Client Systems,
ignorance of users, non-availability of internet connectivity or any
other aspects beyond the direct control of POWERGRID employees or
systems will not be entertained. No correspondence made in Complaint
Management System of POWERGRID, in this recruitment will be
entertained by POWERGRID.

21. Candidates should ensure that the same color passport size photographs
are used throughout this recruitment process.

22. Legal jurisdiction will be Kolkata in case of any cause/ dispute.

How to Apply:

Link : https://www.powergridindia.com/er-ii-recruitment

I. Candidates should have a valid personal e-mail ID and mobile number. It
should be kept active during the entire recruitment process. Registration
number, password, and all other important communication will be sent

25000/- for  GEN/

on the same registered e-mail ID (please ensure that email sent to this
mailbox is not redirected to your junk / spam folder).

[I. Candidates should take utmost care to furnish the correct details while
filling in the on-line application. YOU CAN EDIT THE INFORMATION
BEFORE SUBMISSION OF STEP-I and STEP-Il. Once the form is
submitted, it can’t be edited.

lll. The step by step process for submitting the application form is given
below: Step-I: Registration of Personal Details, and Contact details.
Login Id and password will be sent to you through e-mail on registered
e-Mail 1d. Step-ll: Login to complete the Personal Details, Qualification
Details, Declaration. Step-lll: The payment of Application Fee after
24 hours through Online mode via Debit card, Credit card or Internet
banking through State Bank collect System of State Bank of India.

IV. Application once submitted cannot be withdrawn and fee once paid will
not be refunded in any case, neither shall be held reserved for any other
recruitment nor selection process in future.

STEP-I Registration

a. Candidates agreeing the terms & conditions may apply by clicking ‘I
Agree’ Checkbox given below and pressing the ‘Start’ button.

b. The candidate should fill up all the desired information i.e. Personal
Details, Contact Details, etc. correctly.

c. On completion of Step-l registration, a message will be received in
candidate’s registered email id conveying his registration and login 1D
and password.

STEP-II Completion of Application form

d. After registration, candidate has to login and complete other details
in application form like Personal Details, Qualification Details, and
Declaration etc.

e. |Instructions regarding scanning of Photograph, Signature and
Certificates: Candidates should upload the scanned (digital) image of
their photograph and signature as per the process given below. The
applicant should note that only Jpg/jpeg format is acceptable:

i. Photograph Image:

® Photograph must be a recent passport size colour picture on light
background (not older than 03 weeks).

® ook straight at the camera with a relaxed face.

® The size of the scanned image should be between 50kb -100kb in jpg/
jpeg format only.

ii. Signature image:

® The applicant has to sign on white paper with Black ink pen.

® The signature must be signed only by the applicant and not by any other
person.

® Please scan the signature area only and not the entire page.

® Size of file should be between 50kb — 100kb in Jpg/jpeg format only.

iii. Certificate image:

® Please scan the relevant Certificates. ® Each Certificate in JPG/JPEG/
PDF format only and Size of file should be between 50kb — 1000kb.

Step-lll: On-line Fee Depositing process in State Bank of India (SBI)

through SB Collect System

I.  Candidate needs to re-login and click the link/tab “Make Online Payment”
active after 24 hours of submission of the application. Once SB Collect
of State Bank of India portal is opened, then DO NOT click Refresh or
Back Button.

II. Steps to be followed in SB Collect portal for Online Payment:

System will redirect you on PGCIL page of State Bank Collect Portal.

Kindly check & confirm the details shown on the screen i.e Application

Seq No., DOB, Name, Mobile No, e-mail ID, post & category, etc., then

click on Submit/confirm Button.

3. Enter Name, Application Sequence Number and Date of birth in dd/mm/
yyyy format ONLY. Then click on submit Button.

4. Select the Online Payment Option.

5. Kindly make the online payment via credit or debit card or Net banking
and retain the transaction number for future reference.

lll. Candidates are advised to keep with them the copy of the e-receipt as a
token of remittance of fee for future reference.

IV. Candidates are advised not to attempt for registration more than once. In
case of multiple registrations, their candidature is liable for cancellation/
rejection without any notice/intimation.

V. After depositing the application fee through online mode, you may check
the status of application form after 2 days. In case the same is not
reflecting, you can mail to Helpdesk mail id: pgciler2.helpdesk@gmail.
com with scanned copy of e-receipt about the same.

* Technical queries/ clarifications relating to the filling up of ONLINE
APPLICATION, please feel free to contact the helpdesk at Email:
pgciler2.helpdesk@gmail.com or Phone No : 18002660413

Important Dates

1. Online Registration Start Date 12/09/2018 (10:00 Hrs.)

2. Online Registration Closing Date 02/10/2018 (23:59 Hrs.)

3. Last date of Payment of Application Fee (for registered candidates only)
04/10/2018 (23:59 Hrs.)

4  Cut-Off Date for the purpose of Upper Age limit 02/10/2018

N —
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POWER GRID CORPORATION OF INDIA LIMITED

Recruitment for the post of Diploma Trainee (Electrical); Diploma Trainee (Civil);

Jr. Officer Trainee (HR) & Jr. Technician Trainee (Electrical) for ERTS-Il, POWERGRID

POWERGRID, the Central Transmission Utility (CTU) of India is one of the largest Transmission Utilities in the World and a Navratna Enterprise
of Govt. of India. POWERGRID undertakes transmission of electricity through Inter-State Transmission System and ensures development of an
efficient, coordinated and economical system of inter-state transmission lines for smooth flow of electricity from generating stations to the load
centers. POWERGRID operates around 1,48,838 circuit kms of transmission lines along with 236 Sub-stations (as on 31.03.2018) and wheels
about 50% of total power generated in the country through its transmission network.

POWERGRID also owns and operates approximately 43,450 kms of Telecom Network, with points of presence in approx. 662 locations and
intra-city network in 105 cities across India.

POWERGRID, with its strong in-house expertise in various facets of Transmission, Sub-Transmission, Distribution and Telecom sectors also
offers consultancy services at National and International level. POWERGRID has been making profit since inception, having Gross turnover of
Rs. 26,287 Crore and Profit After Tax of Rs. 7,450 Crore (FY: 2016-17).

Eastern Region Transmission System-Il, POWERGRID, is looking for Bright, Committed and Energetic persons to join its fold as Diploma
Trainees (Electrical/Civil), Jr. Officer Trainee (HR) & Jr. Technician Trainees (Electrical) as detailed below.

Discipline and Category —Wise Break up of Vacancies for ERTS-Il, POWERGRID

No. of Reservation
Post ID Name of the Post Vacancies* | UR ((I\DKB:(L:) sc ST | pwD* | ESM* Posts Identified Suitable for
201 |[Diploma Trainee (Electrical) 25 13 5 6 1 01 (OH- 4 LD (OL), Dw, AA& LC,
OL) (combination)
202 |Diploma Trainee (Civil) 05 3 1 1 - - - LD (OA, OL), Dw, AA& LC,
(combination)
203 | Jr. Officer Trainee (HR) 03 03 - - - - - LD (OL, BL, OA, OAL), (ID), CP,
Dw, MD, AA& LC
204 | Jr. Technician Trainee 25 13 6 6 - 01(HH) 4 LD (OL), Dw, AA& LC,
(Electrical) (combination)

*The Number of Vacancies may change as per Requirement.

** Horizontal Reservation

PwD: Person with Disability, OH-OL — One Hand-One Leg; HH — Hard of Hearing

LD — Locomotive Disability; OL — One Leg; Dw — Dwarfism; AA — Acid Attack; LC — Leprosy Cured; (combination) - Multiple disabilities including
deaf-blindness; OA — One Arm; BL — Both Legs; OAL — One Arm & One Leg; ID — Autism, intellectual disability, (ID) - specific learning disability
and mental iliness; CP — Cerebral Palsy; MD — Muscular Dystrophy.

Upper Age Limit

Sl. Name of the Post Upper Age limit as on 02/10/2018 (DD/MM/YYYY)
1 Diploma Trainee (Electrical)
2 Diploma Trainee (Civil) 27 Years (Age Relaxation is applicable for reserved vacancy as per the extant
3 |Jr. Officer Trainee (HR) norms.)
4 Jr. Technician Trainee (Electrical)
Qualification Required
SI. | Name of The Post Qualification
1 Diploma Trainee (Electrical) [Diploma in Electrical Engineering from recognized Technical Board/ Institute, with minimum 70% marks
in aggregate of all semesters/years for General / OBC (NCL) and pass marks for SC/ ST /PWD (OH-OL)
2 Diploma Trainee (Civil) Diploma in Civil Engineering from recognized Technical Board/ Institute, with minimum 70% marks in
aggregate of all semesters/years for General / OBC (NCL) / ST and pass marks for SC
3 Jr. Officer Trainee (HR) Two years (Full time course) PG Diploma in Personnel Management course (or) MHRM (or) MSW

(with Personnel Management as main subject) or MBA (02 years full time with specialization in HR) or
equivalent from recognized Institute with minimum 55% marks in aggregate of all semesters/years. For
Jr. Officer Trainee (HR) : Wherever specialization is mentioned, subjects in specialization required should
have been part of the examination cleared and find mention in the final mark sheet / degree certificate
or the specialization should be certified by the concerned University/ Institute attended / attending by
the candidates. Similarly, in case when a candidate claims to have PG Degree/ PG Diploma/ MBA in an
equivalent discipline, she/he shall necessarily have to submit mark-sheets indicating subjects studied
and certificate from the institute. Candidates must have majority of papers from Human Resource
Management. POWERGRID at its discretion shall decide the eligibility based on the courses studied/
opted by the candidates during their post-graduation study of the qualification.

4 Jr. Technician Trainee ITl in Electrician Trade of Two Years duration from a recognized Institute.
(Electrical)

Selection Process
Mode of Selection as per post is as follows :

Sl. Name of the Post / Level Mode of Selection

1 Diploma Trainee (Electrical) Computer Based Test (100 % Weightage)

2 Diploma Trainee (Civil) Computer Based Test (100 % Weightage)

3 Jr. Officer Trainee (HR) Computer Based Test (100 % Weightage) & Computer Skills Test (Qualifying only)
4 Jr. Technician Trainee (Electrical) Computer Based Test (100 % Weightage) & Trade Test (Qualifying only)

Service Agreement Bond

Selected Candidates (Diploma Trainees-Electrical/Civil; Junior Officer Trainees-HR & Junior Technician Trainee-Electrical) shall undergo training for a period
of One Year at POWERGRID (wherever applicable) sites and Training Institute. The respective trainees will be required to execute a service agreement bond
for serving POWERGRID at least three years after successfully completing the prescribed training period for the amount detailed below:
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